
 

 

 

 
     

     

 

MEMBERSHIP BANKING FOR PESG 
 

Membership Banking is a unique and exciting employee benefit available exclusively to 
employees of companies or organizations who bank with Fifth Third Bank.  As a client of 
Fifth Third Bank, employees will be able to enjoy special discounts and bonuses on Fifth 
Third Bank products and services.   
 

  
Free Checking Account: No monthly service fee, unlimited check writing, no minimum balance 

and first order of checks free.   
  

Installment Loans: .50% discount off interest rate through Billpayer 2000.* 
  

Fifth Third Equity Flexline: No closing costs. 
  

Mortgage Loans: .50% reduction in mortgage discount points *** 
  

Debit Card: No annual fee and online account access. Earns points for every point 
of sale purchase. 

  
ATM Transactions: Free at Fifth Third ATMs and non-Fifth Third ATMs (limit of 10 non-Fifth 

Third ATM transactions/month). 5/3 will credit back foreign ATM fees. 
  

MasterCard
® 

Credit Card: No annual fee MasterCard® credit card featuring very competitive rate 
and free points.  Also acts as overdraft protection. Points combine with 
debit card points to earn at a faster rate.  

  
CD Rates: Additional .25% bonus on interest rates for fixed rate CDs of 24 months 

or less.** 
  

Safe Deposit Box: 50% discount for PESG employees. 
  

Notary Services: Free. 
  

Traveler’s Checks: No fee. 
  

Cashier’s Checks: One free per month. 
  

Investment Advisors: Free second opinion. 
  

Fifth Third Securities, Inc.: 10% commission discount on stock trades through Fifth Third 
Securities, Inc. when transactions are settled through a Fifth Third 
account. 

  
*Upon qualification.  **CD premiums and terms are subject to change based on bank funding needs.  
***Upon qualification when payment are deducted from your Employee Benefit Banking checking 
account.  Member FDIC.  Equal Housing Lender. 

 
 PLUS, FOR EACH PACKAGE OPENED, INCLUDING CHECKING, SAVINGS, DEBIT CARD AND DIRECT 

DEPOSIT, FIFTH THIRD WILL CONTRIBUTE $53 TO THE ACCOUNT OF THE EMPLOYEE’S CHOICE.   


